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SCHOOL ADMINISTRATION

SUPERINTENDENT OF SCHOOLS

Brown Telephone
675-8420
Administrative Assistant for School Committee Services
Medeiros
Telephone
8405
Fax
8462

Meg Mayo-

508-

Deborah

508-675-

508-675-

To access the Administration at the high school, please dial (508) 675-8100.

When you hear the main greeting, you may dial the four-digit extension of the

person you are trying to reach. Those extensions are listed below.

PRINCIPAL Paul Marshall
Secretary Rebecca Caron
Fax

ASSOCIATE PRINCIPAL, 9
Secretary
Guidance
Guidance

VICE PRINCIPAL, 10
Secretary
Guidance
Guidance

VICE PRINCIPAL, 11
Secretary
Guidance
Guidance

Tracy Curley
Nancy Cummings
Rachel Fellows
Kim Napolitano

Ross Thibault
Celina Maynard
Kerry LaCharity
Marie Rotondo

Melissa Fogarty
Susan Silvia
Bridgit Martin
Coreen Gendreau

x1204
x1130
508-675-8186

x1162
x1161
x1217
x1154

x1176
x1175
x1220
x1177

x1137
x1136
x1138
x1114




VICE PRINCIPAL, 12

Secretary
Guidance
Guidance

GUIDANCE DIRECTOR
ELL Counselor

Registrar
Clerk

Paul Coogan
Valerie Sarlo
Denise Boland
Jason Gray

Aimee Bronhard
Joyce Paulo

Lee Souza

Carol Fraile

x1173
x1172
x1174
x1167

x1199
x1198
x1197
x1200

DEPARTMENT CHAIRS/CURRICULUM COORDINATORS

ATHLETIC DIRECTOR
ENGLISH LANGUAGE ARTS

FINE ARTS
MATH

SOCIAL STUDIES
SCIENCE

SPECIAL EDUCATION
WORLD LANGUAGES
VOCATIONAL EDUCATION

Todd Whittemore
TBA

Elizabeth Yokell
Tim Dunbar
Susan Horvitz
Chris Boyle

Jay Phelan
Melissa Lombar
Michael Procaccini

ADDITIONAL PHONE NUMBERS

SCHOOL NURSES

ADJUSTMENT COUNSELORS

LIBRARY
CAFETERIA
CUSTODIAN

DURFEE ACADEMY

SECURITY

SCHOOL-TO-CAREER
F.R.E.D. TV (Ch.17)

Nancy Simbro
Elizabeth Rezendes
Joanne Wood
Gretchen Creesy
Paul Leite
Kimberly Lavoie
Sue Curran
Keith Green
Robert Correia
Phillip Charette
Tom Pavao

Rene Kochman

MISSION STATEMENT

5

x1144
x1150
x1390
x1160
x1148
x1170
x1121/1122
x1152
x1178

x1146
x1147
x1145
x1127
x1112
x1124
x1157
x1187
x1294
x1257
x1188
x1113
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FALL RIVER, MASSACHUSETTS
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ADMINISTRATIVE STRUCTURE
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Principal

Associate Principal
Principal, Alternative Programs
Guidance Counselor in Charge

Grade 9 Class of 2014

Associate Principal
" 36 3
Grade 10 Class of 2013
Vice Principal
Grade 11 Class of 2012
Vice Principal
0 3
Grade 12 Class of 2011
Vice Principal
6 0

Paul Marshall
Tracy Curley
Omari Walker
Aimee Bronhard

Guidance Counselors
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Guidance Counselors
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Flow of Communication
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Fall River Public Schools
INSTRUCTIONAL SCHOOL YEAR CALENDAR

2010-2011
Professional Development Day: "o*3 , /
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Columbus Day: *3 (C
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Good Friday:

I & "1
Spring Recess:
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Memorial Day:

Closing Day of School:
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Durfee High School Graduation:

Last Day for Durfee High School Seniors:

End of Terms:
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be in their first period class no later than 7:45 a.m.
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Regular School Day Schedule

Schedule *

First Warning Bell

7:35

Second Warning Bell

7:40

First Period

7:45-8:35

Passing

8:35-8:40

Second Period

8:40-9:30

Passing

9:30-9:35

Third Period

9:35-10:25

Passing

10:25-10:30

Fourth Period

10:30-11:20

Passing

11:20-11:25

Fifth Period/Lunch

11:25-12:00
Lunch A
Lunch B
Lunch C

7:35

7:40

7:45-8:35

8:35-8:40

8:40-9:30

9:30-9:35

9:35-10:25

10:25-10:30

10:30-11:20

11:20-11:25

11:25-12:40

11:25-11:50

11:50-12:15
12:15-12:40

Early Release Day

First Warning Bell

Second Warning Bell

First Period
Passing
Second Period
Passing

Third Period
Passing
Fourth Period
Passing

Lunch
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Grade Reporting, Closing, and Issue Dates
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Passing 12:40-12:45
Sixth Period 12:45-1:35
Passing 1:35-1:40
Period Seven 1:40-2:30
GH* .. . * — * o, * 3 3 * 31
SCHEDULE ROTATION
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Seven Period Monday through Friday Rotation
MONDAY | TUESDAY | WEDNESDAY | THURSDAY | FRIDAY
Timeslot 1 | Period 1 Period 4 Period 3 Period 2 Period 1
Timeslot 2 | Period 2 Period 1 Period 4 Period 3 Period 2
Timeslot 3 | Period 3 Period 2 Period 1 Period 4 Period 3
Timeslot 4 | Period 4 Period 3 Period 2 Period 1 Period 4
Timeslot 5 | Period 5 Period 7 Period 6 Period 5 Period 7
Timeslot 6 | Period 6 Period 5 Period 7 Period 6 Period 5
Timeslot 7 | Period 7 Period 6 Period 5 Period 7 Period 6
LUNCH ASSIGNMENTS*
Lunch A 11:25-11:50
0 0 > * &, /
Lunch B 11:50-12:15
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Lunch C 12:15-12:40
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Progress Reports Grades Close Report Cards Issued
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MCAS Testing Dates

Retest Dates

ELA Retest % 7/ 5 Math Retest % 7/ C
ELA Retest 5 Math Retest

Initial Test Dates

ELA Comp. ELA Comprehension March 5 ELA Comp Make-up
March  Math 3 History 23, 24 Biology 3
Sci/Technology A

MEPA/MELA-O Testing Dates

MEPAR/W ( MEPA R/W 5
MELA-O C 5 MELA-O 35 5

Academic Ethics
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Responsibilities of students
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Responsibilities of Teachers
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Weighted GPA
Grade Numerical Equivalent College Preparation Honors  Advanced Placement
A+ 4.3 4.3 4.8 5.3
A 4.0 4.0 4.5 5.0
A- 3.7 3.7 4.2 4.7
B+ 3.3 3.3 3.8 4.3
B 3.0 3.0 3.5 4.0
B- 2.7 2.7 3.2 3.7
C+ 2.3 2.3 2.8 3.3
C 2.0 2.0 2.5 3.0
C- 1.7 1.7 2.2 2.7
D+ 1.3 1.3 1.8 2.3
D 1.0 1.0 1.5 2.0
D- 0.7 0.7 1.2 1.7

Credit Awarded for Courses Taken at Colleges or Universities
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Schedule Changes
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PROMOTION AND GRADUATION REQUIREMENTS (Minimum
Standards)
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Class of 2011 and beyond (28 possible credits)
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During Senior Year, all students must also complete the following when attending for
the full year.
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Subject Area Requirements
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Graduating Early
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FACULTY ATTENDANCE
A. The School Day
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B. After School Hours
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C. Leaving School During the Day
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2. Teachers will need to contact one of the building Grade Administrators or the
building Principal as well as your Department Head if you need to leave.

D. Teacher Absenteeism
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2. All staff members are asked to call their Supervisor or Department Head to report
an absence from work due to illness by 6:15 a.m. Please remember to make a return
phone call when you plan to return to work. REMEMBER: A MINIMUM OF
TWO PHONE CALLS IS REQUIRED WHEN REPORTING AN ABSENCE DUE
TO ILLNESS.
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*3 - * 1 (preferably the day before, contact

Substitute Office at x1196 and your Department Head.)

FIELD TRIPS
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3. Bear in mind that out-of-state trips, including Rhode Island, as well as trips to

foreign destinations, must be approved by the School Committee. These trips are
reviewed at regular School Committee meetings which are held monthly; therefore,
please give enough time when planning/submitting a request for an out-of-state trip.
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PREPARING MATERIALS FOR THE SUBSTITUTE TEACHER
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CAMPUS MANAGEMENT

A. Before/After School Campus Management
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B. Corridor Management
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MAINTAINING PROFESSIONAL BOUNDARIES:
Tips for Educators
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TIPS FOR PROMOTING A SAFE ENVIRONMENT

FOR STUDENTS AND STAFF
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BUILDING ORDER, CLEANLINESS and SECURITY

A

Classroom Appearance
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Building Cleanliness, Vandalism, Energy Conservation
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STUDENT ATTENDANCE
Seating Plans
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and every period with the computer that is provided in all classrooms. In order for
the Grade Administrators to accurately track attendance and reduce class cuts, all
staff members must adhere to these guidelines at all times. Department Chairs will
monitor the process.
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C. No Student is allowed out of any classes without a corridor pass.
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ATTENDANCE PROCEDURES FOR STUDENTS AND PARENTS




Calling in an Absence/Tardiness
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Tardiness to School
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INSTRUCTION AND ASSESSMENT

Plan of Instruction
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HOMEWORK GUIDELINES

Homework refers to work assigned by a teacher to be completed outside of class time.
Homework serves many purposes
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Common Planning Time
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STAFF RESOURCES

A Staff (Faculty) Rooms
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TEACHER EXPECTATIONS
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TEACHER EXPECTATIONS FOR CLASSROOMS
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SUGGESTED CLASSROOM MANAGEMENT PLAN
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BULLETIN BOARDS

- * 0 0 * / / = B
/ , * / * % ./ 1
* ,s %3 , , | # / 0 *
=,/ ORI ¢ : 0* K
7 ] ]-" * / ] ’ ].
NO SMOKING POLICY
% /Z + 0 3 ,, - * 1
T* $ . * . H . CC , * ) 3
* , * O * * * 1 *

prohibit the use of any tobacco products within the school buildings, the school
faC|I|t|es on the school grounds, or on school buses by any individual, including school
personnell

, 3 o .. / *0* 0!
+ . ™ . =0 /7 + 0 3. * *, * 3

4 , 3 &, / 0 , ¥

, / "l 16l& $0 l 3, /7 + 0 , *
/ * 0 / 0 0, , 3 3, Y4 0

, * , /7 * 12 */
0 * . 3 . 7/ / -

, 0 * , , * * , 1

#3 * - /+ ., 5 3 . , . ,

/7 + 0, /3 ? . -0

First Offense

. W = * ok 7/, . /7 + 0 , 0 /<
. 6 /7/ 3 9 0o w ) 3 , 3l

) - + 31 3 U - 0
. # 0 * *3

° 0 *

) W

° 4, *  ** + , 0/ y - / , * W
X 7/, , 0/

. 6 /7/ 3 o w 3 , 3l

. -+ 31! 3



. * 3, 0o * / 0- 0 */

Third Offense

° W

. 6 /77 3 9 0 W .. 3 , 3l
° / 31 l

. * 3, 0 * / 0

° 0 * , , 3 *0 0 7/ ,

SAFETY REMINDERS FOR STAFF
#tt 3 )

1 % * / - , |

1 +3 / - 3 1

1 * * * * 0, 0 /1
51 % .3 */ 3 * . *3 00 O

* 01
1 * * . R 3 0
/77 * 3 8 * ( 1
1 2 00 3 , 3, +- */ s ,
_ * *0 ., *O0, /!
FIRE DRILLS

@ +. 3 - & + , / 1T s .
* - 3/ +*

& 0 , / 3 * + . , + 0
* * *~ 3 - . */7 0 3 ,, *
* 0 . /3 * s
* o+ 3 * 30 1 2 7 3 7/,

3 - * 31
LOCKDOWN

The LOCKDOWN will be announced 5 times over the intercom.
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REMEMBER: ONE unlocked door will allow access too many other classrooms!

# . 0(6)&(2%3 -

“LOCKDOWN ALL CLEAR”

“LOCKDOWN ALL CLEAR”

“LOCKDOWN ALL CLEAR”

# /3 &, /
/ 6 4 o*

. 14 &, /
&, / $ * 3 *



CLOTHIRG
CHERLANING

ILLBGAL

RUBSTRHIER

G BKIRTS
SHOETER
THEM AN

ENTEROED § 25
AR

Also banned:

W (gl dispop g affesdve agisge, 1Ra0e
i, s, mcimaf manual or
reatur Ll [y 6 “eduiee disniptien in a raclal.
mekgisus, mihaic o athed oariecd,’

(e =
B CAHNHOT
| OO VISHLE

o BT Do

W Spasgheiz] sbraps

W Ot Bshanal der I
B bvad Loekiing

W inors

W S bl bracodiels

W awy-gaugs cRang

TEACHER ATTIRE

L1} 1 *

STUDENT DRESS CODE

"l B6l& . $0

/ *
I, *
! / 3 = .
s *0
1 L *
— * *
* * + , *
79 * * 77 ’
1
# 3 /7 * 0 * 3
* - 0 /
.,/ * 3 0
., 0 * /3 *
0 0
- , * 0 . 3L
* — / =
* - 0 / *
, = * = —
7/, ./
1



# * /3 , 0 > , 0 * / 0 /
LK} ] 01,_ y <1
#, / 3
* * l
{4, 7/,
1 7 ’ * ’ 3
1 - + * *
51 & , 6*1
- 00 * / 3 , 0, 4 - /3
/, * 0 * , {* - - 3 -0
* . * *
e ( * 0* 0 *3 1 - / 0 0 0
*
e 6 0- * * 3* 0 ,o*
e 6 0*, 0 3- * 3/ * 3-3 * !
1
e 6 0 - /, , 3 /0 0 3 0- /0
0 1 /, + , - !, /7 * . + s 3
+ , - - 3 0K
e 6 0 /73 * 00 * 3/ 1. 1/, *
* <
e #3 * ? /3 *3 fl:V/, 17— 3 -
* * -, , 0 *3 - / 3, 3 7 %
i #11 /* 79 ’ < 3 / * 0*0
] 0 ! O 0 1 1 — , 7*
* ?7 3 , + |
FACULTY AND STAFF MEETINGS
./ 0 - * ok * % ! , &, / 6 -
* &, / J/ O 0 * /1
Make-Up Work/Incomplete Grades Guidelines
* i ./ + 0 , -+ /- + 1/ 0 * 3
- -0/ . 7/
1z, 4 ! * - *3 - - * /7 + , - +
{4 * , * 3 / -*. [+ - *
/ I B 3 / - 9 , 0/
, ** 3 * % * 14 * ) 3 3
0/ 3 : L L+, L4 * kY
, 3 * % N, *x /4 1/ /7 0 /
/ -+ *3 * L



1 /7 3 ! * o * , 31 All student absences

will be considered unauthorized until proper authorization is received. * -
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RELIGIOUS HOLIDAYS

Observance of Major Religious Holidays
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BOOKS AND EQUIPMENT
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CELLULAR PHONES, BEEPERS, AND OTHER ELECTRONIC

DEVICES
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Parents who wish to contact their children during the school day must contact the school
office in order to do so. During the school day students must follow the directive, “OUT OF
SIGHT AND TURNED OFF.”
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Teachers are not to use their cellular phone during class time, appointed duties, or while
passing the hallways.

STUDENT GENERATED FUNDS
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STUDENT ACTIVITY FUND
WITHDRAWAL SLIP

ORGANIZATIONCLUB/CLASS:
DATE

MAKE CHECKS PAYABLE TO:
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ADDRESS:

PURPOSE:




WHICH OF THE FOLLOWING IS ATTACHED:

BILL (NOT YET PAID) RECEIPTS (PAID BY INDIVIDUAL
ABOVE)

REQUESTED BY: FACULTY ADVISOR:

STUDENT
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APPROVED BY:

CHECK CHECK DATE ISSUED BY
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Name of Student

Grade
Sending Teacher Date
Email/VVoice Mail Period

Brief description of commendable action by student:

Administrative action and/or follow-up:

Signature of Grade Administrator Date

B.M.C. Durfee High School
General Scoring Rubric

Grades 9-12
Achievement Level Descriptor
Advanced Students performing at this level consistently exceed the
expectations
Proficient Students performing at this level meet the expectations




Needs

Improvement

Students performing at this level partially meet the
expectations

Failing

Students performing at this level do not meet the
expectations

Students working at the ADVANCED level will demonstrate the

ability to:

Evaluate
Critique
Prioritize
Compose
Design
Hypothesize

Students working at the PROFICIENT level will demonstrate the

ability to:

Investigate
Compare/Contrast
Solve

Make Inferences
Apply Knowledge

Students working at the NEEDS IMPROVEMENT level will
demonstrate a basic:

Understanding of facts with limited effectiveness
Understanding of ideas with limited effectiveness

Students working at the FAILING level are not able to:

Apply strategies to comprehend
Apply strategies to interpret

5C




B.M.C. Durfee High School
Scoring Rubric

For Student Academic Expectation: Demonstrates Preparedness for Class.

Grades 9-12
Achievement Level  Descriptor:
Advanced . Consistently is on time for class.
J Consistently brings all materials needed to successfully complete
assignments (pencil, pen, books, notebooks, etc.).
J Consistently volunteers in class.
J Consistently completes assignments promptly and in a thorough manner.
J Consistently acts in an appropriate manner toward the teacher and other
students.
J Consistently abides by school and classroom rules.
Proficient . Often is on time for class.
J Often brings all materials needed to successfully complete assignments
(pencil, pen, books, notebooks, etc.).
J Often volunteers in class.
J Often completes assignments.
J Often acts in an appropriate manner toward the teacher and other
students.
J Often abides by school and classroom rules.
Needs Improvement . Sometimes is on time for class.
U Sometimes brings materials needed to successfully complete assignments
(pencil, pen, books, notebooks, etc.).
4 Sometimes volunteers in class.
J Sometimes completes assignments.
J Sometimes acts in an appropriate manner toward the teacher and other
students.
J Sometimes abides by school and classroom rules.
Failing o Seldom is on time for class.
J Seldom brings materials needed to successfully complete assignments
(pencil, pen, books, notebooks, etc.).
J Seldom volunteers in class.
4 Seldom completes assignments.
J Seldom acts in an appropriate manner toward the teacher and other
students.

J Seldom abides by school and classroom rules.




B.M.C. Durfee High School

Scoring Rubric

For Student Academic Expectation: Demonstrates the ability to listen with

understanding.
Grades 9-12

)Achievement Level

Descriptor:

Advanced Consistently listens with sustained focus and concentration.
. Consistently follows multi-step verbal instructions.
* Consistently makes comparisons about, draws inferences and
detects themes from verbal information.
Utilizes verbal information in the development of hypotheses
and new ideas.
Proficient *  Often listens with focus and concentration.

Often follows multi-step verbal instructions.

Often demonstrates knowledge of facts and ideas presented
verbally.

Makes comparisons about, draws inferences and detects
themes from verbal information.

Needs Improvement

Sometimes listens with focus and concentration.
Follows simple verbal instructions.
Discerns factual information.

Sometimes demonstrates limited understanding of ideas and
themes.

Failing

Seldom listens with focus and concentration.
Seldom follows verbal instructions.

Often fails to comprehend factual information presented
verbally.




B.M.C. Durfee High School
Scoring Rubric
For Student Academic Expectation: Demonstrates the ability to read with

understanding.
Grades 9-12
\Achievement Level Descriptor:
Advanced . Consistentlv reads with uinderstanding of facts and ideas.
o Consistently interprets data accurately.
o Consistently evaluates and critiques written material.
o Consistently applies reading strategies to content assignments.
o Consistently develops hypotheses based on information
presented.
Proficient o Often reads with understanding of facts and ideas.
o Often interprets data accurately.
o Often demonstrates the ability to differentiate fact from
opinion, make inferences, and draw conclusions.
J Often applies reading strategies to content area assignments.
Needs Improvement J Reads with understanding of factual information.
o Sometimes interprets data accurately.
o Sometimes demonstrates the ability to differentiate fact from
opinion, detect themes, and draw conclusions.
o Sometimes applies reading strategies to content area reading
assignments.
Failing . Seldom comprehends factual material.
U Seldom interprets data accurately.
o Seldom recognizes themes and ideas.
o Seldom applies reading strategies to content area assignments.

o Is unable to make inferences.




B.M.C. Durfee High School
Scoring Rubric
For Student Academic Expectation:
Demonstrates the ability to speak effectively in Standard English.

Grades 9-12
Achievement Level Descriptor:
Advanced . Consistently demonstrates the ability to speak effectively.
o Consistently uses appropriate language for audience, using correct vocabulary.

o Consistently makes eye contact, uses appropriate volume, pronunciation, pace, posture, movement and
gestures, and delivery for audience.

o Consistently speaks in a well-organized manner, material flows in a logical order, is clear, complete and

precise.

o Consistently enhances the topic with many relevant details, effective verbal expressions with proper
sentence structure and vocabulary that is appropriate to the topic.

o Consistently holds the attention of the audience.

o Consistently presents key concepts of the assignment, using concrete examples, and clearly and easily

answers questions.

Proficient o Often demonstrates the ability to speak effectively.

o Often uses appropriate language for audience, using correct vocabulary.

o Often makes eye contact, uses appropriate volume, pronunciation, pace, posture, movement and
gestures, and delivery for audience.

o Often speaks in a well-organized manner, material flows in a logical order, is clear, complete and
precise.

o Often enhances the topic with many relevant details, effective verbal expressions with proper sentence
structure and vocabulary that is appropriate to the topic.

o Often holds the attention of the audience.

o Often presents key concepts of the assignment, using concrete examples, and clearly and easily

answers questions.

Needs Improvement o Sometimes demonstrates the ability to speak effectively.

o Sometimes uses appropriate language for audience, using correct vocabulary.

o Sometimes makes eye contact, uses appropriate volume, pronunciation, pace, posture, movement and
gestures, and delivery for audience.

o Sometimes speaks in a well-organized manner, material flows in a logical order, is clear, complete and
precise.

o Sometimes enhances the topic with many relevant details, effective verbal expressions with proper
sentence structure and vocabulary that is appropriate to the topic.

d Sometimes holds the attention of the audience.

o Sometimes presents key concepts of the assignment, using concrete examples, and clearly and easily

answers questions.

Failing e  Seldom demonstrates the ability to speak effectively.

. Seldom uses appropriate language for audience, using correct vocabulary.

. Seldom makes eye contact, uses appropriate volume, pronunciation, pace, posture, movement and
gestures, and delivery for audience.

. Seldom speaks in a well-organized manner, material flows in a logical order, is clear, complete and
precise.

. Seldom enhances the topic with many relevant details, effective verbal expressions with proper sentence
structure and vocabulary that is appropriate to the topic.

. Seldom holds the attention of the audience.

. Seldom presents key concepts of the assignment, using concrete examples, and clearly and easily

answers questions.




B.M.C. Durfee High School

Scoring Rubric
For Student Academic Expectation:
Demonstrates the ability to write effectively in Standard English.

Grades 9-12

Achievement Level Descriptor:

Advanced Consistently writes with a minimal number of grammatical errors.
Consistently demonstrates control of syntax.

Consistently demonstrates command of vocabulary and use of verb
tenses.

Consistently utilizes correct spelling and punctuation.

Consistently responds to writing assignments and assessments clearly
and consistently.

Topic and focus are clear.
Demonstrates a clear progression of ideas.

Writing has few, if any, errors relative to length and complexity.

Proficient Often displays a grasp of the topic.
Often writes with few grammatical errors.

Often demonstrates a good command of vocabulary and use of verb

o tenses.
o Often utilizes correct spelling and punctuation.
o Writing contains an introduction, body and conclusion.

Writing has errors, but they do not interfere with communication.

Needs Improvement Sometimes displays command of vocabulary and use of correct verb
tenses.

Sometimes poorly expresses ideas in writing.

Has frequent grammatical errors that interfere with clear communication.

o Writing lacks depth.
o Sometimes writing contains an introduction, body and conclusion.
Failing Seldom demonstrates competence in written expression.

Seldom uses correct grammar and punctuation.
B Main ideas are unclear and rarely supported.
Seldom does writing have an instruction, body and conclusion.

° Writing has many errors that seriously interfere with communication.




B.M.C. Durfee High School

Scoring Rubric
For Student Academic Expectation:

Demonstrates the ability to apply information to solve problems and make decisions.

Grades 9-12

Achievement Level

Descriptor:

Advanced

Consistently identifies and describes the information needed to solve
problems.

Consistently organizes and synthesizes information.

Consistently locates information and/or data in a variety of conventional and
unique sources.

Consistently identifies a wide variety of relevant resources and uses them to
effectively reach conclusions supported by ample evidence.

Consistently is able to critically compare, contrast and evaluate information.
Consistently demonstrates and applies mastery of a variety of complex
thinking processes.

Consistently extends exploration or finds alternative approaches and/or
solutions to solving problems and making decisions.

Proficient

Often articulates an understanding of the scope of the problem and the
related issues involved.

Often selects and organizes information from a variety of sources/methods in
support of a conclusion/solution.

Often locates information and/or data from a variety of sources.

Often compares, contrasts and evaluates information.

Often is able to justify conclusions and evaluate the process.

Often communicates information and ideas for a variety of purposes, in
varying formats, both scholarly and creative, to a specific audience.

Needs Improvement

Sometimes identifies and describes the problem and some of the relevant
issues/variables.

Sometimes gathers information from numerous sources.
Sometimes draws conclusions using a limited amount of evidence.
Sometimes uses information to compare and contrast.

Sometimes has difficulty determining an appropriate conclusion and
presenting that conclusion.

Failing

Seldom is able to identify the problem or related issues.
Seldom selects information from a variety of sources.

Seldom organizes information.

Seldom presents information to support conclusions/solutions.

Is unable to make inferences.




B.M.C. Durfee High School

Scoring Rubric
For Student Academic Expectation:

Demonstrates the skills needed for the productive use of technology.

Grades 9-12

Achievement Level

Descriptor:

\Advanced

Consistently abides by Durfee High School's computer use policy.

Consistently makes legal, ethical, and informed decisions among technology,
resources and services.

Consistently gathers information from multiple electronic and non-electronic
sources, and cites properly.

Evaluates situations and revises strategies to reach goals and strives for
continuous improvement.

Consistently analyzes information and draws conclusions independently.

Consistently uses technology to research, organize, analyze, synthesize and
evaluate the information to solve a problem.

Proficient

Often abides by Durfee High School's computer use policy.

Often makes legal, ethical, and informed decisions among technology,
resources, and services.

Often gathers information from multiple electronic and non-electronic
sources, and cites properly.

Analyzes independently and draws conclusions with assistance.

Often uses technology to identify, locate, gather, store, retrieve, and process
information from a range of sources to solve a problem.

Often understands and applies the basic technological tools and resources
(i.e. word processing).

Needs Improvement

Sometimes is aware of Durfee High School's computer use policy, with a basic
understanding of responsibilities.

Sometimes gathers information from a limited number of electronic and non-
electronic sources.

Sometimes analyzes and draws conclusions with assistance.
Sometimes utilizes technology to complete a school project.

Sometimes understands basic technological applications and resources.

Failing

Has little or no knowledge of Durfee High School's computer use policy or
comprehension of responsibilities when using a computer.

Seldom gathers information from electronic resources.
Restates information gathered from all sources used word for word.

Seldom uses technology systems and resources to manage and communicate
information.




B.M.C. Durfee High School
Scoring Rubric
For

Academic Expectation: Demonstrates the ability to work cooperatively to solve

problems.
Grades 9-12

%chievement Level

Descriptor:

Consistently demonstrates the ability to work cooperatively with a group to accomplish a shared
goal.

Consistently demonstrates an understanding that group work requires positive interdependence.
Consistently demonstrates an understanding of individual accountability.

Consistently demonstrates the ability to reflect on how well the team is functioning.
Consistently is able to lead problem solving negotiations.

Consistently demonstrates an understanding of cooperative effort and mutual benefit.
Consistently demonstrates caring, supportive and committed relationships with other group
members.

Consistently demonstrates an understanding the group must be accountable for achieving its
goals.

Consistently demonstrates an understanding that each member must be personally committed to
each other as well as to their mutual goal.

Proficient

Often demonstrates the ability to work cooperatively with a group to accomplish a shared goal.

Often demonstrates an understanding that group work requires positive interdependence.
Often demonstrates an understanding of individual accountability.

Often demonstrates the ability to reflect on how well the team is functioning.
Often is able to lead problem solving negotiations.

Often demonstrates an understanding of cooperative effort and mutual benefit.
Often demonstrates caring, supportive and committed relationships with other group members.

Often demonstrates an understanding the group must be accountable for achieving its goals.
Often demonstrates an understanding that each member must be personally committed to each
other as well as to their mutual goal.

Needs Improvement

Sometimes demonstrates the ability to work cooperatively with a group to accomplish a shared
goal.

Sometimes demonstrates an understanding that group work requires positive interdependence.
Sometimes demonstrates an understanding of individual accountability.

Sometimes demonstrates the ability to reflect on how well the team is functioning.

Sometimes is able to lead problem solving negotiations.

Often demonstrates an understanding of cooperative effort and mutual benefit.

Sometimes demonstrates caring, supportive and committed relationships with other group
members.

Sometimes demonstrates an understanding the group must be accountable for achieving its goals.
Sometimes demonstrates an understanding that each member must be personally committed to
each other as well as to their mutual goal.

Failing

Seldom demonstrates the ability to work cooperatively with a group to accomplish a shared goal.
Seldom demonstrates an understanding that group work requires a student to work requires
positive interdependence.

Seldom demonstrates an under of individual accountability.

Seldom demonstrates the ability to reflect on how well the team is functioning.

Seldom is able to lead problem solving negotiations.

Seldom demonstrates an understanding of cooperative effort and mutual benefit.

Seldom demonstrates caring, supportive and committed relationships with other group members.

Seldom demonstrates an understanding the group must be accountable for achieving its goals.
Seldom demonstrates an understanding that each member of the group must be committed to
each other as well as to their mutual goal.




B.M.C. Durfee High School

Scoring Rubric
For Student Social Expectation: Demonstrate respect for all.
Grade 9-12

\Achievement Level

Descriptor:

\Advanced

* Consistently exhibits respect for teachers, administrators, fellow students, pare
community members.

Consistently displays respect for people's individual differences and cultures.
Consistently speaks in a respectful manner to all individuals.
« Consistently exhibits respect for the school facility.

Consistently displays sound judgment in school related activities.

Proficient

e Often exhibits respect for teachers, administrators, fellow students, parents an
community members.

Often displays respect for people's individual differences and cultures.
Often speaks in a respectful manner to all individuals.
« Often exhibits respect for the school facility.

Often displays sound judgment in school related activities.

Needs Improvement

Sometimes exhibits respect for teachers, administrators, fellow students,
parents and community members.

Sometimes displays respect for people's individual differences and cultures.
. Sometimes speaks in a respectful manner to all individuals.

Sometimes exhibits respect for the school facility.
Sometimes displays sound judgment in school related activities.

Failing

Seldom exhibits respect for teachers, administrators, fellow students,
parents and community members.

Seldom displays respect for people's individual differences and cultures.
Seldom speaks in a respectful manner to all individuals.

« Seldom exhibits respect for the school facility.

e Seldom displays sound judgment in school related activities.




B.M.C. Durfee High School
Scoring Rubric

For Student Social Expectation: Demonstrate an acceptance of cultural diversity.

Grades 9-12

\Achievement Level

Descriptor:

Advanced

Consistently exhibits an understanding of the cultural differences of others,
regardless of race, ethnicity, religion, disability, or sexual preference.

Consistently interacts in a courteous and respectful manner with individuals of
all cultures.

Consistently models tolerance and acceptance of other cultures.

Consistently believes that individuals from a different culture have the right to
freely express themselves.

Consistently joins in the activities of peoples from different cultures.

Proficient

Often exhibits an understanding of the cultural differences of others, regardless
of differences in race, ethnicity, religion, disability, or sexual preference.

Often interacts in a courteous and respectful manner with individuals of all
cultures.

Often models tolerance and acceptance of other cultures.

Often believes individuals from another culture have the right to freely express
themselves.

Often joins in the activities of peoples from different cultures.

Needs Improvement

Sometimes exhibits an understanding of the cultural differences of others,
regardless of differences in race, ethnicity, religion, disability, or sexual
preference.

Sometimes interacts in a courteous and respectful manner with individuals of all
cultures.

Sometimes models tolerance and acceptance of other cultures.

Sometimes believes individuals from another culture have the right to freely
express themselves.

Sometimes joins in the activities of peoples from different cultures.

Failing

Seldom exhibits an understanding of the cultural differences of others, regardless
of differences in race, ethnicity, religion, disability, or sexual preference.

Seldom interacts in a courteous and respectful manner with individuals of all
cultures.

Seldom models tolerance and acceptance of other cultures.

Seldom believes individuals from another culture have the right to freely express
themselves.

Seldom joins in the activities of peoples from different cultures.




B.M.C. Durfee High
Scoring Rubric

For Student Civic Expectation: Demonstrate an acceptance of individual diversity.

Grade 9-12

Achievement Level Descriptor:

Advanced . Consistently exhibits an understanding of the individual differences of
others, regardless of differences in gender, race, ethnicity, religion,
disability, or sexual preference.

o Consistently interacts in a courteous and respectful manner with all
individuals.

' Consistently models tolerance and acceptance of others.

o Consistently believes in individuals' right to freely express themselves.

Proficient . Often exhibits an understanding of the individual differences of others,

regardless of differences in gender, race, ethnicity, religion, disability,
or sexual preference. Often interacts in a courteous and respectful
manner with all individuals.

. Often models tolerance and acceptance of others.
. Often believes in individuals' right to freely express themselves.
Needs Improvement . Sometimes exhibits an understanding of the individual differences of

others, regardless of differences in gender, race, ethnicity, religion,
disability, or sexual preference.

. Sometimes interacts in a courteous and respectful manner with all
individuals.
' Sometimes models tolerance and acceptance of others.
. Sometimes believes in individuals' right to freely express themselves.
Failing . Seldom exhibits an understanding of the individual differences of

others, regardless of differences in gender, race, ethnicity, religion,
disability, or sexual preference.

3 Seldom interacts in a courteous and respectful manner with all
individuals.
. Seldom models tolerance and acceptance of others.

. Seldom believes in individuals' right to freely express themselves.




B.M.C. Durfee High
Scoring Rubric
For Student Civic Expectation:

Demonstrate involvement in community and/or business activities.

Grade 9-12
Achievement Level Descriptor:
Advanced . Consistently participates in community involvement.
. Consistently utilizes meaningful experiences to develop life skills
and career goals.
. Consistently motivates others to participate.
. Consistently demonstrates a strong work ethic, accountability,
dependability, integrity and the ability to cooperate.
Proficient J Often participates in community involvement.
J Often utilizes meaningful experiences to develop life skills and
career goals.
J Often motivates others to participate.
. Often demonstrates a strong work ethic, accountability,

dependability, integrity and the ability to cooperate.

Needs Improvement

J Sometimes participates in community involvement.

. Sometimes utilizes meaningful experiences to develop life skills
and career goals.

J Sometimes motivates others to participate

J Sometimes demonstrates a strong work ethic, accountability,

dependability, integrity and the ability to cooperate.

Failing

J Seldom participates in community involvement.

J Seldom utilizes meaningful experiences to develop life skills and
career goals.

J Seldom motivates others to participate.

J Seldom demonstrates a strong work ethic, accountability,

dependability, integrity and the ability to cooperate.




B.M.C. Durfee High School

Scoring Rubric
For Student Civic Expectation:
Demonstrates responsibility for their civic and personal growth.
Grades 9-12

chievement

Descriptor:

Advanced

Possesses the knowledge and skills needed to be an effective and informed citizen.

Consistently distinguishes between the public life of the citizen, concerned with the affairs of the
community and nation and the personal life of the individual, devoted to the pursuit of private interests.
Consistently demonstrates an understanding that civil society is the sphere of voluntary individual,
social and economic relationships/groups.

Understands the rights and responsibilities of a citizen within a democratic society.

Consistently demonstrates an understanding of the importance of the rule of law, as well as the
purposes and functions of law.

Consistently demonstrates an understanding of the process by which a group with divergent views can
reach a consensus.

Consistently demonstrates an understanding of how a group of individuals can accomplish goals that
could not be realized by an individual.

Consistently applies civic ideals as they relate to personal behavior.

Consistently demonstrates the ability to evaluate, critique and develop priorities in personal decision
making.

I Proficient

Possesses the knowledge and skills needed to be an effective and informed citizen.

Distinguishes between the public life of the citizen, concerned with the affairs of the community and
nation and the personal life of the individual, devoted to the pursuit of private interests.

Often understands the rights and responsibilities of a citizen within a democratic society.

Often understands the importance of the rule of law, as well as the purposes and functions of law.

Often demonstrates an understanding of how a group of individuals can accomplish goals that could not
be realized by an individual.

Often applies civic ideals as they relate to personal behavior.

Often demonstrates the ability to evaluate, critique and develop priorities in personal decision making.

Needs
Improvement

Possesses the knowledge and skills needed to be an effective and informed citizen.

Sometimes distinguishes between the public life of the citizen, concerned with the affairs of the
community and nation and the personal life of the individual, devoted to the pursuit of private interests.
Sometimes demonstrates an understanding of the rights and responsibilities of a citizen within a
democratic society.

Sometimes demonstrates an understanding of the importance of the rule of law, as well as the purposes
and functions of law.

Sometimes describes the process by which a group with divergent views can reach a consensus.

Sometimes demonstrates an understanding of how a group of individuals can accomplish goals that
could not be realized by an individual.

Sometimes demonstrates the ability to apply civic ideals to personal behavior.

Sometimes demonstrates the ability to investigate, make inferences and develop priorities in personal
decision making.

Failing

Seldom demonstrates the ability to distinguish between the public life of the citizen and the personal life
of an individual.

Seldom demonstrates an understanding of the rights and responsibilities of a citizen within a democratic
society.

Seldom demonstrates an understanding of the importance of the rule of law, as well as the purposes and
functions of law.

Is unable to describe the process by which a group with divergent views can reach a consensus.

Does not understand how a group of individuals can accomplish goals that could not be realized by an
individual.

Seldom demonstrates the knowledge and skills needed to be an effective and informed citizen.

Seldom applies civic ideals as they relate to personal behavior.

Seldom demonstrates the ability to investigate, make inferences and develop priorities in personal
decision making.
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Grade 9-12
\Achievement Level Descriptor:
Advanced ° Understands the values of a constitutional democracy.
o Defines political authority, its sources and functions.

Consistently demonstrates an understanding of the roles and functions of local
government.

o Consistently demonstrate an understanding of the roles and functions of state
government.

Consistently demonstrates and understanding of the roles and functions of the federal
government.

Evaluates governmental activity based on an understanding of local, state and federal law.

Proficient o Understands the values and principles of a constitutional democracy.
Defines political authority, its sources and functions.

Almost always demonstrates an understanding of the roles and functions of local
government.

Often demonstrates an understanding of the roles and functions of state government.
Often demonstrates an understanding of the roles of the federal government.

Makes inferences about governmental activity based on an understanding of local, state
and federal law.

Needs Improvement | Sometimes demonstrates an understanding of the values and principles of a
constitutional democracy.

Sometimes defines political authority, its sources and functions.

Sometimes demonstrates an understanding of the roles and functions of local
government.

Sometimes demonstrates an understanding of the roles and functions of state
° government.

Sometimes demonstrate an understanding of the roles and functions of the federal

Failing Seldom demonstrates an understanding of the values and principles of a constitutional
R democracy.

Seldom identifies political authority, its sources and functions.
N Seldom demonstrates an understanding of the roles and functions of local government.
Seldom demonstrates an understanding of the roles and functions of state government.

Seldom demonstrates an understanding of the roles of the federal government.




I HAVE come to a frightening conclusion.
It is my personal approach that creates the climate.
It is my daily mood that makes the weather.
As a teacher, | possess tremendous power to make a child’s life miserable or joyous.
I can be a tool of torture or an instrument of inspiration.
I can humiliate or humor, hurt or heal.

In all situations, it is my response that decides whether a crisis will be
escalated or de-escalated, and a child humanized or de-humanized.

Hiam Ginott, Child Psychologist and Writer



