
Fall River Public Schools 

 

 

 

 

Annual Civil Rights Training 

Meg Mayo-Brown, Superintendent 

 

 



The Purpose of Civil 

 Rights Training 

 
This PowerPoint presentation is 

designed to provide annually 

 required mandated training for all staff. 
 



Annual Civil Rights Training 
 
O Annual Training is mandated by the 

Department of Elementary and 

 Secondary Education 

 

O All employees are required to participate 

 

O This training protects individuals and the 

 district and ensures that all employees know 

their rights and responsibilities 

 



Overview of 
 Civil Rights Responsibilities 

 Key laws governing Civil Rights—See Civil Rights link on 
 District website: 
 

Americans with Disabilities Act of 1990 

O  Title I 

 O  Title II 

 
Civil Rights Act of 1964 

O  Title VI 

 

Equal Educational Opportunities Act of 1974 

 
Educational Amendments of 1972 

O  Title IX 

 



Overview of 
 Civil Rights Responsibilities 

 Rehabilitation Act of 1973 

 O  Section 504 

 

Massachusetts General Laws, Chapter 76 

O  Section 5 

 

Age Discrimination in Employment Act of 1975 

 

McKinney-Vento Homeless Assistance Act of 2001 

No Child Left Behind Act of 2001 

 



Overview of 
 Civil Rights Responsibilities 

 O  Addresses Equal Educational Opportunity and Employment 
 Regulations 
 

O  Prohibition of discrimination and harassment 

 
O  Equal access to all programs and facilities 

 
O  Free appropriate public education for all students 

 
O  Applies to general/special education services, evaluations, 
 IEPs, 504 plans, and student discipline 
 

O  Refer to District Student Handbook on District 
 website for adopted policies governing discrimination and 
 harassment. 
 



What is non -discrimination?  
 
¢ƘŜ Cŀƭƭ wƛǾŜǊ tǳōƭƛŎ {ŎƘƻƻƭǎ όά5ƛǎǘǊƛŎǘέύ ŘƻŜǎ ƴƻǘ 
discriminate against students, parents, employees, 
or the general public on the basis of race, color, 
national origin, sex, sexual orientation, gender 
identity, disability, religion, or age. Additionally, the 
Fall River Public Schools does not discriminate 
against the individuals on the basis of homelessness 
in a manner consistent with the McKinney-Vento 
Act.  
 



Federal Law: Title VI of the  

 Civil Rights Act  
 O  Protects against discrimination based on race, color, 

 national origin, sex, and disability 
 

O Applies to students, parents, and employees 
 

O Prohibits discrimination in student class assignments 
 or ability tracking and protects English Language 
 Learner (ELL) students 
 

O School principals respond to initial inquiries regarding 
 non-discrimination policies 
 

O District Complaint:  
Jocelyn Lemaire, jlemaire@fallriverschools.org 
 



Rehabilitation Act of 1973 
 Federal Law: Section 504 

 O Requires that no qualified disabled person shall be 

 discriminated against or be excluded from 

 participation in an activity 
 

O A disability is a mental or physical impairment that 

 limits a person’s major life activity (self-care, walking, 
seeing, learning, breathing, speaking, working) 
 

O Reasonable accommodations/modifications must be 

 made to provide access to programs and/or facilities 
 



Federal Law: Section 504 

 
O No discrimination against a person with a 

disability will be permitted in any of the 

programs of the Fall River Public Schools 

O Questions about eligibility and enforcement 

should be directed to the Executive Director of Special 

Education and Student Services 508-675-8421 

Ext 55261 

 



Title II: Americans with 

Disabilities Act (ADA) 

 Prohibits discrimination against: 

O Access to programs and facilities 

 O Free  appropriate public education (FAPE) for 

elementary and secondary students 

 O Employment 

 O Applies to special education services, 

 evaluations, IEPS, and student discipline. 

 



. 

 

Special Education Laws and Regulations 

IDEA: The Individuals with Disabilities 
Education Act is a federal law that requires 
school districts to serve the educational needs 
of eligible students with disabilities. 
 
CMR 28.00: The purpose of 603 CMR 28.00 is 
to ensure that eligible Massachusetts students 
receive special education services designed to 
develop the student's individual educational 
potential in the least restrictive environment 
in accordance with applicable state and 
federal laws 



. 

 

8 Basic Steps in Special Education  

Step 1. Child is identified as possibly needing special education and related services. 
There are two primary ways in which children are identified as possibly needing special 
education and related services: the system known as Child Find(which operates in each state), 
and by referral of a parent or school personnel. 
 
Child Find. Each state is required by IDEA to identify, locate, and evaluate all children with 
disabilities in the state who need special education and related services. To do so, states 
conduct what are known as Child Find activities. 
When a child is identified by Child Find as possibly having a disability and as needing special 
education, parents may be asked for permission to evaluate their child. Parents can also 
contact the Special Education office and ask that their child be evaluated. 
 
Referral or request for evaluation. A school professional may ask that a child be evaluated to 
ǎŜŜ ƛŦ ƘŜ ƻǊ ǎƘŜ Ƙŀǎ ŀ ŘƛǎŀōƛƭƛǘȅΦ tŀǊŜƴǘǎ Ƴŀȅ ŀƭǎƻ ŎƻƴǘŀŎǘ ǘƘŜ ŎƘƛƭŘΩǎ ǘŜŀŎƘŜǊ ƻǊ ƻǘƘŜǊ ǎŎƘƻƻƭ 
professional to ask that their child be evaluated. This request should be in writing. 
 
Parental consent is needed before a child may be evaluated. Under the federal IDEA 
regulations, evaluation needs to be completed within 60 days after the parent gives consent. 
However, in MA regulations, evaluation and meeting must be completed in 45 school days 

after consent is received. 
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8 Basic Steps in Special Education  

Step 2. Child is evaluated. 
 
Evaluation ƛǎ ŀƴ ŜǎǎŜƴǘƛŀƭ ŜŀǊƭȅ ǎǘŜǇ ƛƴ ǘƘŜ ǎǇŜŎƛŀƭ ŜŘǳŎŀǘƛƻƴ ǇǊƻŎŜǎǎ ŦƻǊ ŀ ŎƘƛƭŘΦ LǘΩǎ ƛƴǘŜƴŘŜŘ 
to answer these questions: 
• Does the child have a disability that requires the provision of special education and 

related services? 
• ²Ƙŀǘ ŀǊŜ ǘƘŜ ŎƘƛƭŘΩǎ ǎǇŜŎƛŦƛŎ ŜŘǳŎŀǘƛƻƴŀƭ ƴŜŜŘǎΚ 
• What special education services and related services, then, are appropriate for addressing 

those needs? 
 
.ȅ ƭŀǿΣ ǘƘŜ ƛƴƛǘƛŀƭ ŜǾŀƭǳŀǘƛƻƴ ƻŦ ǘƘŜ ŎƘƛƭŘ Ƴǳǎǘ ōŜ άŦǳƭƭ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭέτwhich is to say, 
focused on that child and that child alone. The evaluation must assess the child in all areas 
ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ŎƘƛƭŘΩǎ ǎǳǎǇŜŎǘŜŘ ŘƛǎŀōƛƭƛǘȅΦ 
 
¢ƘŜ ŜǾŀƭǳŀǘƛƻƴ ǊŜǎǳƭǘǎ ǿƛƭƭ ōŜ ǳǎŜŘ ǘƻ ŘŜŎƛŘŜ ǘƘŜ ŎƘƛƭŘΩǎ ŜƭƛƎƛōƛƭƛǘȅ ŦƻǊ ǎǇŜŎƛŀƭ ŜŘǳŎŀǘƛƻƴ ŀƴŘ 
related services and to make decisions about an appropriate educational program for the 
child. 
 
If the parents disagree with the evaluation, they have the right to take their child for an 
Independent Educational Evaluation (IEE). They can ask that the school system pay for this 
IEE.. 

http://www.parentcenterhub.org/repository/evaluation/
http://www.parentcenterhub.org/repository/evaluation/
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8 Basic Steps in Special Education  

Step 3. Eligibility is decided. 
! ƎǊƻǳǇ ƻŦ ǉǳŀƭƛŦƛŜŘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŀƴŘ ǘƘŜ ǇŀǊŜƴǘǎ ƭƻƻƪ ŀǘ ǘƘŜ ŎƘƛƭŘΩǎ ŜǾŀƭǳŀǘƛƻƴ ǊŜǎǳƭǘǎΦ 
¢ƻƎŜǘƘŜǊΣ ǘƘŜȅ ŘŜŎƛŘŜ ƛŦ ǘƘŜ ŎƘƛƭŘ ƛǎ ŀ άchild with a disabilityΣέ ŀǎ ŘŜŦƛƴŜŘ ōȅ L59!Φ LŦ ǘƘŜ 
parents do not agree with the eligibility decision, they may ask for reject the finding to the 
Bureau of Special Education Appeals. (BSEA) 
 
Step 4. If Child is found eligible for services. 
If the child is found to be a child with a disability, as defined by IDEA, he or she eligible for 
special education and/or related services. The Team must develop an IEP and determine 
special education program placement. Educational Disabilities are: 
• Autism 
• Developmental Delay 
• Intellectual Impairment 
• Sensory Impairment (Hearing Impairment/Deaf, Vision Impairment/Blind, Deafblind) 
• Neurological Impairment 
• Emotional Impairment 
• Communication Impairment 
• Physical Impairment 
• Health Impairment 
• Specific Learning Disability 

http://www.parentcenterhub.org/repository/categories/
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8 Basic Steps in Special Education  

Step 5. After the IEP is written and parent/student consent, services are provided. 
¢ƘŜ ǎŎƘƻƻƭ ƳŀƪŜǎ ǎǳǊŜ ǘƘŀǘ ǘƘŜ ŎƘƛƭŘΩǎ L9t ƛǎ ŎŀǊǊƛŜŘ ƻǳǘ ŀǎ ƛǘ ǿŀǎ ǿǊƛǘǘŜƴΦ 9ŀŎƘ ƻŦ ǘƘŜ ŎƘƛƭŘΩǎ 
teachers and service providers has access to the IEP and knows his or her specific 
responsibilities for carrying out the IEP. This includes the accommodations, modifications, 
and supports that must be provided to the child, in keeping with the IEP. 
 
Step 6. Progress is measured and reported to parents. 
¢ƘŜ ŎƘƛƭŘΩǎ ǇǊƻƎǊŜǎǎ ǘƻǿŀǊŘ ǘƘŜ ŀƴƴǳŀƭ Ǝƻŀƭǎ ƛǎ ƳŜŀǎǳǊŜŘΣ ŀǎ ǎǘŀǘŜŘ ƛƴ ǘƘŜ L9tΦ Iƛǎ ƻǊ ƘŜǊ 
ǇŀǊŜƴǘǎ ŀǊŜ ǊŜƎǳƭŀǊƭȅ ƛƴŦƻǊƳŜŘ ƻŦ ǘƘŜƛǊ ŎƘƛƭŘΩǎ ǇǊƻƎǊŜǎǎ ŀƴŘ ǿƘŜǘƘŜǊ ǘƘŀǘ ǇǊƻƎǊŜǎǎ ƛǎ ŜƴƻǳƎƘ 
for the child to achieve the goals by the end of the year. These progress reports must be given 
ǘƻ ǇŀǊŜƴǘǎ ŀǘ ƭŜŀǎǘ ŀǎ ƻŦǘŜƴ ŀǎ ǇŀǊŜƴǘǎ ŀǊŜ ƛƴŦƻǊƳŜŘ ƻŦ ǘƘŜƛǊ ƴƻƴŘƛǎŀōƭŜŘ ŎƘƛƭŘǊŜƴΩǎ ǇǊƻƎǊŜǎǎΦ 
 
Step 7. IEP is reviewed annually. 
¢ƘŜ ŎƘƛƭŘΩǎ L9t ƛǎ ǊŜǾƛŜǿŜŘ ōȅ ǘƘŜ L9t ǘŜŀƳ ŀǘ ƭŜŀǎǘ ƻƴŎŜ ŀ ȅŜŀǊΣ ƻǊ ƳƻǊŜ ƻŦǘŜƴ ƛŦ ǘƘŜ ǇŀǊŜƴǘǎ ƻǊ 
school ask for a review.  Parents, as team members, must be invited to participate in these 
meetings. Parents can make suggestions for changes, can agree or disagree with the IEP, and 
agree or disagree with the placement. 

http://www.parentcenterhub.org/repository/accommodations/
http://www.parentcenterhub.org/repository/accommodations/
http://www.parentcenterhub.org/repository/iep-progress/
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8 Basic Steps in Special Education  

Step 8. Child is reevaluated. 
At least every three years the child must be reevaluated. Its purpose is to find out 
if the child continues to be a child with a disability, as defined by IDEA, and what 
ǘƘŜ ŎƘƛƭŘΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ƴŜŜŘǎ ŀǊŜΦ  



Title IX Training 

Federal Law: Title IX 
 O Prohibits discrimination or harassment related 

to gender, including sexual harassment 

 

O Refer to the District sexual harassment policy for 

specifics regarding steps taken to investigate 

complaints 

 

O Refer all Title IX issues to your Jocelyn Lemaire, 

 jlemaire@fallriverschools.org 

 



Title IX: Understanding 

 Sexual Harassment 

 O Sexual harassment creates a hostile environment 
due to inappropriate speech, materials, or actions 
 

O Sexual harassment is a form of sex discrimination 
and includes unwelcomed sexual advances, 
requests for sexual favors, or other conduct, 
physical or verbal, of a sexual nature 
 

O Sexual harassment interferes with school or work 
performance and creates an intimidating or 
offensive environment 
 



Tips for Addressing 
 Harassment/Discrimination 

 
O Enlist parents, students, and community 

groups in the effort 

 
O Foster respect and appreciation for diversity 

O Monitor the school climate 

 
O Be sensitive to religious holidays 

 



More Tips 
 O Implement measures to address harassment 

immediately and effectively 

 

O Collaborate with law enforcement 

O Review crisis intervention plans 

 O Document and report all harassment incidents 

 



Reporting Requirements 
 
O  Any employee or student who believes he/she has 

been the victim of harassment or discrimination 

should report it to the school Principal, Teacher, or 
directly to Jocelyn Lemaire, jlemaire@fallriverschools.org 
 

O Active investigations will result from the report as 

applicable, and may result in sanctions up to 

suspension or dismissal 
 

O If the conduct violates the law, the appropriate 
authorities will be notified 
 



General Overview 
 Prevention Intervention 

 Policy 
 A Word of Caution: 

 
O  This presentation provides an overview of the regulatory 
 requirements for the use of physical restraint, but it does 
 not cover all of the detail in the regulations or substitute a 
 non violent crisis prevention training is which is required 
 annually in addition to this training 
 

O  All school staff should read and be familiar with the 
 regulations 
 

O  Viewing this presentation does not substitute for a careful 
 reading of the full regulatory requirements 
This  is only in effect until December 31, 2015. 
 New Training will be provided prior. 
 



Training is IMPORTANT 

 Because 

 
O A safe school environment is better able to 

promote effective teaching and learning 

 

O Preparing appropriate responses to potentially 

dangerous circumstances help to eliminate or 

minimize negative consequences 

 



Please Read the Regulations 

 
O 603 CMR 46.00 -these regulations apply to 

all public education programs including 

school events and school sponsored 

activities 

 

O Lack of knowledge of the law will not protect 

you or your students from the consequences 

of inappropriate actions 

 



Key Aspect: Training and Awareness 

 Reg.  46.03(1 & 2) 

 
Annually,  for ALL staff 

Review: 

 O District restraint policy 

 
O Methods of prevention of need for physical restraint 

O Types of restraint and related safety considerations 

O Administering restraint in accordance with student’s 

 
needs/limitations - required reporting & documentation 

O Identification of selected staff to serve as school- 

 wide/information resources to the school 

 



For Selected Staff: Reg.46.03(4) 

In-Depth Training -Contents 

 
O Prevention intervention techniques 

O Identifying dangerous behaviors 

 O Experience in restraining and being restrained 

O Demonstration of learned skills 

 O Recommended training is 16 hours 

 



Knowing the terminology: 

 Regulation 46.02 (3) 
 

Not a physical restraint 

 
“Touching or holding a student without the use of 

force” --- includes physical escort, touching to provide 

instructional assistance, and other forms of physical 

 contact that do not include the use of force.” 

 

Physical Restraint 

 
"The use of bodily force to limit a student’s 

 freedom of movement." 

 



DESE Requires an Annual 

 Review of… 

 O General Overview/Prevention Intervention 

Training 

 O Physical Restraint Guidelines 

 O Requirements for all Public Education 

Programs 

 O School-wide crisis prevention intervention 

teams are required to attend an initial full 

 16 hour training and then, follow up with 

annual refresher trainings 

 



Physical restraint should 

not be used - Reg. 46.04(3) 

 
When non-physical interventions could be used 
 

0 School-wide teams must utilize all precautions 
 NOT as a means of punishment 

 NOT as a response to property destruction, 
 school disruption, refusal to comply, or verbal 
threat. 
 



Procedures of Physical 

Restraint- Section 46.05 

 0 Remember training procedures 

 0 Have an adult witness if possible 

 0 Use only the amount of force necessary to 

protect the student or others 

 0 Use the safest method. Do not use floor or 

prone restraints unless you have received in 

depth crisis prevention intervention training 

 0 Discontinue restraint as soon as possible 

 



Key Reporting Requirements: 

 Reg. 46.06 

 When to Report: Report only restraints over 5 

minutes or in any case of an injury (to student 
or staff). 
 Notify School Administration: Notify school 

 administration as soon as possible, & provide 

written report by the next school working day. 
 Notify Parents: The principal or director of the 

program notifies the parent, verbally as soon 

as possible, and by written report within 3 

school working days 
 



Follow Up Procedure 

 Reg.46.05(5)(d) 

 
Following every restraint action taken, the 

circumstances should be discussed with the 

student, and with others, as appropriate 

 

Ask: “How can we avoid this happening again?” 
 



Content of Written Report 

 Reg.46.06(4) 

 O  Who participated in the restraint? Observers? 

O  Who was informed and when? 

 O  When did the restraint occur? (date/time) 

 
O  What was happening before, during, and after the restraint? 

 
O  Describe alternative efforts attempted and the outcomes of those 
 efforts. What behavior prompted the restraint? 
 
O  Describe the restraint 

 
O  Documentation of any injury to students or staff 

 
O  Has the school taken, or will it take, any further actions, including 
 disciplinary consequences? 
 



Key Data Keeping: Ongoing Log 

 Reg.46.06(2) 

 

0 School district maintains a 

log of all reported instances 

of physical restraint in the 

school 

 
0 Use the log for review of 

 incidences and consideration 

of school safety policies and 

procedures 

 



Reporting to DESE 

 
O Extended restraints (restraints over 20 minutes) 

O Any time there is a serious injury, send report 

within 5 school working days of restraint. Include 

log for 30 day period prior to restraint 

 O DESE may determine additional required action 

O Regulation 46.06(5) 

 



Extended Restraint 

 Reg. 46.02 

 
O Lasts longer than 20 minutes 

O Increases the risk of injury 

 O Requires additional written documentation 

and report to the Department of Education 

 



Special Circumstances Regulation 

 Section 46.07 

 
O  For students with disabilities (w/ IEPs or 504 plans), 

 physical restraint can be used for different reasons (other 
than danger) if reasons are detailed and part of the IEP or 
504 Plan  
 

O  Certain limits and requirements will still apply 

 
O  Parents may agree to a waiver of reporting requirements in 
 individual circumstances (not for serious injury and not for 
 extended restraints), but school cannot require parental 
 consent to waiver. 
 

O  School must detail alternate reporting mechanism 

 



De-escalation Techniques: 

 Ten Tips for Prevention Intervention 

 
Our behavior effects their behavior. 

 1. Be empathetic. 

 2. Clarify messages. 

 3. Respect personal space. 

 4. Be aware for your body position. 

 5. Ignore challenging questions. 

 



De-escalation Techniques: 

 Ten Tips for Prevention Intervention 

 6. Permit verbal venting when possible. 

 7. Set and enforce reasonable limits. 

 8. Keep your nonverbal cues non-threatening. 

 9. Avoid overreacting. 

 10. Use physical techniques only as a last 
resort. 
 *A physical escort is not a physical restraint* 

 
O Source: Crisis Prevention Institute, Non-Violent Crisis 
 Intervention 
 



51A Mandated Reporting 

 
O MGL Chapter 119, Section 51A 

 O Care and Protection of Children under 18 

O School personnel are mandated reporters 

O Legally obligated to contact the 

 Massachusetts Department of Children and 

Families (DCF), formerly known as DSS, if 

school personnel have reasonable cause to 

suspect physical or emotional abuse or 

substantial risk of harm/neglect 

 



51A Mandated Reporting 

 
O School personnel must follow 51A reporting 

requirements 

 

O Immediately consult with school principals, 

and then Superintendent for assistance if 

abuse or neglect is suspected 

 



51A Mandated Reporting 

 
Regulations do not limit 

O The right to report a crime 

 O Law enforcement, judicial authorities, or 

school security personnel from completing 

their responsibilities 

 O Mandating reporting or abuse 

 O The use of reasonable force to protect 

oneself, a student or others. 

 



MGL 603 CMR 23.0 
 

Confidentiality of 

 Student Records 
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Student Records 

Inspection of Record: A parent, or a student who has entered the ninth grade or is at least 
fourteen (14) years old, has the right to inspect all portions of the student record upon 
request. The record must be made available to the parent or student within ten (10) days of 
the request, unless the parent or student consents to a delay.  In the event the parent/student 
requests copies of a student record, the District may charge the parents/student for said 
copies at the District rate. 
 
Confidentiality of Record: With a few exceptions, no individuals or organizations but the 
parent, student, and authorized school personnel are allowed to have access to information in 
the student record without specific, informed, written consent of the parent or the student. 
 
Amendment of Record:  The parent and student have the right to add relevant comments, 
information, or other written materials to the student record. In addition, the parent and 
student have the right to request that information of the record be amended or deleted. The 
parent and student have a right to a conference with the school principal to make their 
objections known. Within a week after the conference, the principal must render a decision in 
writing. If the parent and student are not satisfied with the decision, the regulations contain 
provisions through which the decision may be appealed to higher authorities in the school 
system. 
 
 
 
 



Confidentiality of 

Student Records 

 O All student records maintained in the school 

must be private and secure. 

 O Computerized systems should be 

electronically secure 

 O School personnel should be informed of the 

provisions of 603 CMR 23.00 and MGL c. 

71, Section 34H 

 O Refer to ESE website link: 

 www.doe.mass.edu/lawsregs/603cmr23/ 

 



Bullying and 

Cyber-bullying 

M.G.L. c. 70 Sect. 370 
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Our Commitment 

The Fall River Public Schools is committed to providing an education 
environment that is free from bullying. Based on this commitment the 
Fall River Public Schools provides an evidence-based curriculum at all 
schools that provide instruction in appropriate interactions. The Fall River 
Bullying Intervention Plan describes the ways in which the District 
teaches curriculum, responds to reports of bullying, keeps data about 
bullying, and provides oversight of the Bullying Prevention Policies.  
 
In addition to the Bullying Prevention Plan, the Fall River Public Schools 
Anti-Bullying Policies and Procedures explain step by step how to report 
bullying, the investigation steps, findings of investigations, and appeal to 
the Bullying Prevention Committee. Each school within the Fall River 
Public Schools has a designated staff member who is responsible for 
investigating reports of bullying.  
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FRPS Bullying Prevention and Intervention 

Bullying, as defined in M.G.L. c. 71, § 37O, is the repeated use by one or 
more students or staff of a written, verbal, or electronic expression or a 
physical act or gesture or any combination thereof, directed at a target 
that: 
• Causes physical or emotional harm to the target or damage to the 
ǘŀǊƎŜǘΩǎ ǇǊƻǇŜǊǘȅΤ 

• Places the target in reasonable fear of harm to himself or herself or of 
damage to his or her property; 

• Creates a hostile environment at school for the target; 
• Infringes on the rights of the target at school; 
• Materially and substantially disrupts the education process or the 

orderly operation of a school. 
 
 
 
 



Cyber-bullying 
 “Cyber-bullying is bullying through the use of technology or any 

electronic communication, which shall include, but shall not 
be limited to: any transfer of signs, signals, writing, images, 
sounds, data or intelligence of any nature transmitted in whole 
or in part by a wire, radio, electromagnetic, photo electronic or 
photo optical system, including, but not limited to, electronic 
mail, internet communications, instant messages or facsimile 
 communications. 
 
Cyber-bullying shall also include: 

 (i) the creation of a web page or blog in which the creator assumes the 
 identity of another person or the knowing impersonation of another person 

as the author of posted content or messages, if the creation or 
impersonation creates any of the conditions enumerated in clauses (i) to (v), 
inclusive, of the definition of bullying. 
 

ii) Cyber-bullying shall also include the distribution by electronic means of a 
 communication to more than one person or the posting of material on an 
 electronic medium that may be accessed by one or more persons, if the 
 distribution or posting creates any of the conditions enumerated in clauses 
 (i) to (v), inclusive, of the definition of bullying. 

 



When Does Bullying Occur? 
 

Bullying tends to happen most often in and around 
schools — specifically in those areas where there is 
little or no adult supervision: 
 

O Playgrounds and recess 

 O When waiting to go on or off the bus 

O At dismissal time 

 O Hallways 

 O Cafeteria 

 O Classroom before the lesson begins 
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Reporting of Bullying 

Reporting by Staff - A staff member will report immediately to the principal or 
designee when he/she witnesses or becomes aware of conduct that may be 
bullying or retaliation.  The requirement to report to the principal or designee 
does not limit the authority of the staff member to respond to behavioral or 
disciplinary incidents consistent with school or district policies and procedures for 
behavior management and discipline. 
  
Reporting by Students, Parents or Guardians, and Others - The school or district 
expects students, parents or guardians, and others who witness or become aware 
of an instance of bullying or retaliation involving a student to report it to the 
principal or designee.  Reports may be made anonymously, but no disciplinary 
action will be taken against an alleged aggressor solely on the basis of an 
anonymous report.  Students, parents or guardians, and others may request 
assistance from a staff member to complete a written report.  Students will be 
provided practical, safe, private and age-appropriate ways to report and discuss an 
incident of bullying with a staff member, or with the principal or designee. 



Retaliation is Prohibited 
 

Retaliation against a person who reports 

 bullying, provides information during 

an investigation of bullying, or witnesses or 

 has reliable information about 

 bullying is prohibited. 

 



Bullying Prevention Plan: 

Steps by Principal/Designee 

 O Principal/designee will investigate promptly all 

 reports of bullying or retaliation 

 

O The principal/designee will make a determination 

 based upon all facts and circumstances 

 

O After investigation and bullying or retaliation is 

 substantiated, the principal/designee will take steps 

to prevent recurrence and to ensure that target is not 

restricted in participating in any school activities 

 



Bullying Prevention Plan: 

Steps by Principal/Designee 

 O  Upon determining that bullying or retaliation has occurred, the 
 principal/designee will promptly notify parents or guardians of 
 the target and the aggressor, and procedures for responding 
 

O  If incident involves students from another district/school, 

 principal/designee will promptly notify the principal/designee of 
the other school, so they may take appropriate action 
 

O  If principal/designee has reasonable basis to believe that 

 criminal charges may be pursued against the aggressor, the 
 principal will notify appropriate law enforcement agency  (consult 
with School Resource Officer, as deemed appropriate) 
 



Bullying Prevention Plan: 

Steps by Principal/Designee 

 
O Principal/designee will promptly notify 

 parents/guardians of target about results of 

investigation, and actions taken to prevent 

further acts of bullying or retaliation 

 



Confidentiality 
 

Reports of bullying should be kept completely 

 confidential, consistent with necessary 

investigation procedures and legal restraints 

 on the dissemination of information about 

students with the goal of protecting the 

 victim and stopping the behavior. 

 



Confidentiality 
 Reports may be made anonymously, but no disciplinary 

action will be taken against alleged aggressor solely on 

the basis of an anonymous report 

 

 

 



Zero Tolerance 

 
O The District will promptly investigate all reports 
and complaints of bullying and cyber-bullying 
 
O We will take prompt, effective action to end that 
behavior and prevent its reoccurrence 
 
O Action will include, where appropriate, referral to 
a law enforcement agency 
 
O The District will support this commitment in all 
aspects of its activities, including its curricula, 
instructional programs, staff development, 
extracurricular activities, and parental 
involvement. 
 



McKinney-Vento 
 

“All Homeless Children must have 

 full and equal opportunity to 

 succeed in school and receive 

 educational services.” 

 



Homeless students are eligible 

 to receive services 

 
What constitutes homeless: 

 
O  Do not have a permanent home; 

 
O  Live in motels, hotels, trailer parks or camping grounds; 

 O  Live in cars, parks, public places, abandoned buildings, 
 substandard buildings, or similar settings; 
 
O  Share housing of other persons due to loss of housing, 
 economic hardships, or a similar reason; 
 
O  Are considered an unaccompanied youth (youth not in physical 
 custody of a parent or guardian.) 
 



Homeless students have rights 

 
O  Attend school, no matter where they live or how long they have lived 
 there 
 
O  They must be given access to the same public education provided to 
 other students 
 
O  Continue in the school they attended before they became homeless 
 or the school they last attended, if that is their choice and is feasible 
 
O  The school district’s local liaison for homeless education must assist 
 them, if needed, and offer them the right to appeal a decision 
 regarding their choice of school if it goes against their 
 wishes 

 
O  Receive transportation to the school they attended before they 

 became homeless or the school they last attended, if they request 
such transportation 
 



Homeless Information 
 

To learn more about the McKinney-Vento Act, 

please contact; 

 

O District Homeless Coordinator:  Barbara Allard, 

ballard@fallriverschools.org 

 
O Visit the Department of Education website at: 

 http://www.doe.mass.edu/hsss.program/homeless.html 
 



District Crisis Response 

 Manual 

 
O Building principals will review key components of 
 Crisis Response Manual 
 

O Each school has a Crisis Response Team 

 

O Maintain copy of Crisis Response Manual in your 
 classroom 
 

O Understand key components of Crisis Response 

 Manual and established procedures in your building 
 



Any Questions 
 

Find the regulations at: 

 

http://www.doe.mass.edu/lawsregs 

 

See 603 CMR 46.0 

 


