FALL RIVER PUBLIC SCHOOLS

PLEASE POST

The Superintendent of Schools announces the following position within the Fall River Public School System:

POSITION:


CHIEF FINANCIAL OFFICER
REPORTS TO:

Superintendent

DIRECTLY SUPERVISES:
Finance/Business Office Staff

PERFORMANCE GOAL:

The Chief Financial Officer will provide leadership and coordination of all aspects of the district’s financial and business services, create structures and procedures in the finance department to address identified accountability issues, and advise the Superintendent and School Committee on all fiscal matters in the district.
PREFERRED QUALIFICATIONS:
1. Master’s Degree in Business or Public Administration, Finance, Accounting or other finance-related field from an accredited educational institution. 
2. Significant executive managerial experience directing and managing financial services within a school district including but not limited to School Finances, Purchasing, Payroll, Accounting, Food Service, Grant Management, Facilities, Transportation and personnel administration.  
3. Appropriate Massachusetts educator licensure.
4. Excellent communication skills including public speaking and writing skills and demonstrated ability to structure large amounts of information in a written document that is clear and easy to understand. 
5. Must have the ability to analyze situations accurately and adopt an effective course of actions.  Must be able to interpret, apply, and explain rules, regulations, policies, and procedures.
6. Organizational development, strategic planning, staff development and performance management skills at the executive level required.
RESPONSIBILITIES:

1. Provide executive leadership, coordination and supervision of the District’s financial systems, including accounting, auditing, financial reporting, payroll, and risk management. 
2. Responsible for planning, coordinating, monitoring, evaluating and recommending improvements to the District’s financial and business services, including policies, procedures and processes. 
3. Review legal requirements and research findings related to financial systems and recommends improvements to help ensure compliance with School Committee policy and with federal, state and local laws, rules and regulations; to help ensure consistency with sound management practices; and to meet the demands brought about by changing fiscal constraints, and other mandates and conditions affecting the School District. 
4. Effectively communicate the financial infrastructure of the district to the School Committee and all stakeholders, i.e., parents/staff/community members/business leaders.
5. Advise the Superintendent on fiscal and organizational matters and formulate management strategies as needed for policy decisions and revisions.  Provide information and insight to the Superintendent as needed.
6. Counsel department and school leaders regarding administrative solutions related to budget, finance, and procurement.
7. Work closely with the Executive Director of Human Resources in the development and maintenance of all staffing and budget documentation for organizational units.

8. Provide recommendations to the Superintendent regarding internal controls, procedures and policies that ensure District operations are functioning effectively and efficiently. 

9. Provide guidance and support to cost center heads engaged in activities to improve the quality, responsiveness and effectiveness of District services.
10. Support staff efforts to simplify and reduce administrative procedures to the lowest degree necessary to maintain effective internal control and accountability.

11. Serve as a member of the Superintendent’s administrative team. This includes planning, organizing, controlling, directing, staffing, and evaluating financial services.

12. Perform other related duties as assigned by the Superintendent.
TERMS OF EMPLOYMENT:

Competitive salary and benefits package to be negotiated. Length of the work year and hours of employment shall be  established within an individual contract.
CLOSING DATE FOR APPLICATIONS:  March 12, 2010
Please email your resume and cover letter as an attachment (WORD document or PDF) and include the position posting # for the position which you are applying to  http://fallriver.eduresumes.com/  For a listing of ALL job postings, please visit our website at www.fallriverschools.org.  Once here, click the EMPLOYMENT OPPORTUNITIES button at the top of the page.







